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At L LS detter 15 to inform vou that after careful consideration, the decision has been
madc 1o tern

IME! IMmediately

unate your employment effective

On or about 9 February 2026, at the Distribution Building of Central Alabama Walter, you
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engaged in hvsterical behavior disrunting on-eoine onerations of the racration. A e T
RO CC 1 YSICncal penavior disruphing on-eoing operations ol the Corporation,. Adier e
removed to a separate room, you made loud complaints requinng two other employees 1o
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console you. Though you were to be escorted to your vehicle, you refused an €sCort claiming i

be too distraught. When you w alked out of the butlding you i"i‘.!‘:'ll._'-il'.:.fl.'!:-. gssumed a calim
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zed 1n complaints aboul corporalion

posture. You then called to three other employecs and

;1"}k'|:"';L;L-"‘ ind procedures., Y our behavior is misaligned with the expectations of Central
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\ |Jabama Water, and violates the Employee Handbook, paragraph 6.8.1, subbullet 4; para. 6.8.4,
6 13 h

<ubbullets 10 & 11; and para. ¢

Lot this letter 1s a Benefits Summary vemo that provides informaton related to vous
Attached L0 L el : g = | i Patt Human
1 Gre 1T vou have any quesiions about vour DEnetis, please contact aonja Fatlerson i Human
Denelils. L1 FL s SRS :

R esources dl

" . T 5 T ettt imas o e T
:Il;_u_:” [I'”-\.. fecIs1on, :‘.-.'I_I FIRLESE I.||.| skl .1':- l\_l.'||-|..lL|.||-.:. :Ji.|..-.'= !..L'."- 15, Ll I-'l. al _

||.". {3LE l""i:-\'i.l 10 ;'I'.':IE - ' i o b 114 1 . .
= e business davs of recenving this letter It the CPO upnodds ihe fermination of Your
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employment,

the decision will be final, and Central Alabama Water does not provide any further

ques or means o appeal your termination
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Sincerely
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Jonatlt _
cenior Manager, Water Operations



