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Utah Public Radio


	Station(s):
	KUSU-FM, KUSR


	Communities of License:
	Logan, UT

	
	

	Reporting Period: 
	June 1, 2025 – May 31, 2026

	
	

	No. of Full-time Employees:
	 5 – 10   _X                More than 10__

	Small Market Exemption:
	




During the Reporting Period, 2 full-time positions were filled.  The information required by FCC Rule 73.2080(c)(6) is provided in the charts that follow.


INITIATIVES

The employment unit engaged in the following broad outreach initiatives in accordance with various elements of FCC Rule 73.2080(c)(2):

	Operated programs and events designed to assist members of the community to acquire skills needed for broadcast employment.
	High School Student completed an internship at UPR, December 2025 – February 2026: UPR collaborated with Cache County School District for this Training Experience Program. A Cache Valley area high school student shadowed UPR Co-Station Manager to learn about hosting a program and news production. During the internship, this student produced radio public service announcements, a holiday music show, and a news story. The student learned about UPR and radio and gained valuable skills.  

High School Student wrote and recorded an episode of UPR’s popular series Wild About Utah, January-February 2026: A Cache Valley area high school student, who was a student intern with UPR partner Bridgerland Audubon Society, wrote and recorded an episode of UPR’s popular segment Wild About Utah. The segment was broadcast in February 2026. The student learned about writing and recording for radio. UPR Senior Producer assisted with this project.   

	Participated in job banks, internet programs, and other programs designed to promote outreach generally (i.e., that are not primarily directed to providing notification of specific job vacancies).
	Day on the Quad, August 27, 2025: UPR News Director, Staff Assistant/Web Manager, Chief Engineer and Underwriting Manager attended this event.  More than 4,000 USU students attend this event each year. More than 300 campus and community organizations participate to give students information about their services. UPR participates to alert students to UPR generally and to internship opportunities at UPR specifically.

Great Salt Lake Collaborative, ongoing: UPR participates in this group of media organizations who share reporting on the Great Salt Lake. UPR and these organizations share staffing needs and opportunities from time-to-time. UPR’s participation in the collaborative also provides student interns occasional opportunities to share their reporting. UPR News Director manages this partnership.

Partnership with the Salt Lake Tribune, ongoing: UPR shares a reporter with the Tribune. UPR also partners with the Tribune periodically with events for listeners and readers. The Tribune occasionally also publishes stories written by UPR student interns. UPR interns have gone on to work for the Tribune. UPR Co-Managers and News Director manage this partnership.

Mountain West News Bureau, ongoing: UPR is a member of this group of western news organizations who share their reporting. UPR’s participation in the bureau provides UPR student interns occasional opportunities to share their reporting and is a possible connection for UPR’s reporters to connect to jobs in the future. The Bureau also provides periodic training opportunities. UPR News Director manages this partnership.


	Established, participated in, and strengthened scholarship and internship programs designed to assist students interested in pursuing a career in broadcasting.
	UPR Jobs, ongoing: Separate from our internships and scholarships UPR periodically hires students as part-time on-air announcers and as producers for our daily public affairs program Access Utah. UPR Chief Engineer and Station Co-Manager train and work with these students. 
UPR Internship Program, Ongoing: Includes paid internships and university credit offerings. Co-Manager/Program Director, News Director, Chief Engineer, and Senior Producer train and work with the interns. Co-Manager helps to manage the program.

Lee C. and Sarah Jean Frischknecht Scholarship, Ongoing: Awarded annually to a USU student majoring in broadcast journalism. Station Co-Manager/Program Director, News Director, Chief Engineer, and Senior Producer train and work with the interns. 
 
John W. Morris Scholarship, Ongoing, provides scholarships to USU students for internships with Utah Public Radio. Station Co-Manager/Program Director, News Director, Chief Engineer, and Senior Producer train and work with interns.

The Corey Flintoff Student Intern Fund, Ongoing: UPR partners with friends in radio and the university to maintain an ongoing fund to support up-and-coming student interns in the radio field. Station Co-Manager/Program Director, News Director, Chief Engineer, and Senior Producer train and work with the interns.
.
The Nancy Williams Student Intern Endowment, Ongoing: To support the future of UPR Internship Programs. Station Co-Manager/Program Director, News Director, Chief Engineer, and Senior Producer train and work with the interns.

Agriculture Reporter Internship, Ongoing: UPR partners with the USU College of Agriculture and Applied Science to support an Agriculture Communication News Internship for a UPR intern specializing in reporting on agriculture. Station Co-Manager/Program Director, News Director, Chief Engineer, and Senior Producer train and work with the interns.

USU Ecology Center Science Reporting Internships, Ongoing: UPR partners with the USU Ecology Center to provide USU graduate students with internships to report on science. Station Co-Manager/Program Director, News Director, Chief Engineer, and Senior Producer train and work with the interns.

Dr. Mehdi Heravi Student Scholarship, Ongoing: Provides scholarships for student interns at UPR. Station Co-Manager/Program Director, News Director, Chief Engineer, and Senior Producer train and work with interns.


	Organized and participated in training programs designed to enable station personnel to acquire skills that could qualify them for higher-level positions.
	USU Staff Employee Association, Educational Scholarships, Ongoing: All staff are eligible to apply for scholarships for USU classes, to help them complete a degree or expand their skills. Staff are also eligible for 50% tuition at USU. Staff can get information from UPR Co-Managers.

USU College of Arts and Sciences Leadership Team Retreat, August 14, 2025: UPR Co-Managers participated in this retreat, which provided information and training.

UPR Staff Retreat, May 27, 2026: All staff participated in this daylong treat, which provided learning for professional development.

Audience Development Summit, February 10-11, 2026: UPR Co-Managers, Membership Manager, Underwriting Manager, News Director, Senior Producer, Chief Engineer and Web Manager participated in this online summit organized by Greater Public and the Public Media Content Collective, which provided information and training.

Training Webinars, Courses, and Conferences, ongoing: Staff members and interns utilize these webinars, courses and conferences to increase journalistic, fundraising, leadership, digital media, engineering and other skills. UPR staff members also serve on boards of various organizations. UPR Station Co-Managers, Membership Manager, Underwriting Manager, News Director, and Staff Assistant/Web Manager attended webinars, online courses, and conferences and/or served on boards and committees. 


	Participated in events or programs sponsored by educational institutions relating to career opportunities in broadcasting.
	USU Theatre Department Class Visits UPR, Fall Semester 2025: Students in a USU class for aspiring actors visited UPR to learn about voice styles and production for podcast and radio. They toured the station and learned about public media, voice techniques and various production methods. They were also informed of internship and job opportunities at UPR. UPR Co-Manager/Program Director and Chief Engineer organized and participated in this class visit.

USU Writing Class Visits UPR, Spring Semester 2026: Students in a USU advanced nonfiction writing class visited UPR. The course focused on podcast and audio essays. Students learned a bit more how to write for podcast or radio. We talked about possible broadcast of their essays on UPR and of potential job opportunities at UPR. Several students have been hired as interns, producers or announcers as a result of visits like these. UPR Co-Manager and News Director organized and participated in this visit.

USU Journalism Students produce news stories for UPR, Spring Semester 2026: Students from two journalism classes pitched, wrote and recorded news stories for UPR. Several of these stories were broadcast on UPR, giving students  experience in news production. UPR News Director organized UPR’s involvement in this project.




	Provided training to management level on methods of ensuring equal employment opportunity and prevent discrimination.
	Respectful Workplace and Title IX Trainings, Utah State University, Annual: All employees (full-time, part-time, and interns) are required to take these courses annually.  


	Participated in other activities designed by the station employment unit reasonably calculated to further the goal of disseminating information as to employment opportunities in broadcasting to job candidates who might otherwise be unaware of such opportunities.
	UPR Weekly Newsletter, ongoing: UPR sends out a weekly e-newsletter to approximately 4,200 people notifying them of upcoming UPR events, new original series, volunteer opportunities, and programing updates. The newsletter contains links to the UPR website when job postings are available. UPR Membership Director creates the newsletter. 



_________________________



LIST OF POSITIONS FILLED

	DATE OF HIRE
	JOB TITLE
	RECRUITMENT SOURCE REFERRING HIRES

	3/26/26
	UPR News Director/USU Assistant Professor
	LinkedIn

	5/6/26
	UPR Station Manager/USU Assistant Professor
	Referral



______________________________


INTERVIEWEE REFERRAL SOURCE SUMMARY

Total Number of Persons Interviewed during the Reporting Period: 15 
	UPR News Director/USU Assistant Professor: 11
	UPR Station Manager/USU Assistant Professor: 4
	(one interviewee did not list a referral source)

 
	
Recruitment Sources Used in Reporting Period
	Number of Persons
Interviewed that the
Source Referred

	
	

	Current (publicmediajobs.org)
	                   1

	Referral
	                   4

	Indeed
	                   1

	LinkedIn
	                   4

	Jobs.usu.edu
	                   3

	Current USU employee
	                   1

	Utahpublicradio.org
	

	Inside Higher Ed
	

	Chronicle of Higher Education
	

	National Communication Association
	

	Western States Public Radio
	

	Greater Public
	

	Broadcast Educators Association
	

	University: Stations Alliance
	




RECRUITING SOURCES USED

Job Title of Position: UPR News Director/USU Assistant Professor	      Date of Hire: 3/26/26

	REFERRAL SOURCE
	*
	ADDRESS OF SOURCE
	CONTACT PERSON AT SOURCE
	TEL. NO. AND E-MAIL ADDRESS OF SOURCE

	Current (publicmediajobs.org)
	N
	4400 Massachusetts NW, Washington, D.C. 200016
	Amanda Ianuzzi
	publicmediajobs@current.org 

	Indeed.com
	N
	www.indeed.com
	
	

	LinkedIn
	N
	www.linkedin.com
	
	

	Jobs.usu.edu
	Y
	8800 Old Main Hill, Logan, UT 84322-8800
	Carli Neugebauer
	435-797-9144
Carli.neugebauer@usu.edu

	Utahpublicradio.org
	N
	8505 Old Main Hill, Logan, UT 84322-8505
	Emily Colby
	435-797-3138
emily.colby@usu.edu
8505 Old Main Hill, Logan, UT  84322-8505

	Inside Higher Ed
	N
	www.insidehighered.com
1150 Connecticut Avenue NW, Suite 400
Washington, DC 20036
	
	202.659.9208
recruit@insidehighered.com


	Chronicle of Higher Education
	N
	www.jobs.chronicle.com
900 19th Street, N.W., 6th Floor, Washington, D.C. 20006
	
	

	National Communication Association
	N
	www.natcom.org
1765 N Street, NW, Washington, DC 20036
	
	202-464-4622
inbox@natcom.org

	Western States Public Radio
	N
	www.wspr.org

	Jim Rondeau
	541-463-6000 
jrondeau@klcc.org

	University: Stations Alliance
	N
	www.us-alliance.org
	Peter Dominowski
	727-421-6214
executive.director@us-alliance.org 



* Indicate “Y” (yes) or “N” (no) if the organization requested that the station provide it with notice of all job vacancies. 












RECRUITING SOURCES USED

Job Title of Position: UPR Station Manager/USU Assistant Professor     Date of Hire: 5/6/26

	REFERRAL SOURCE
	*
	ADDRESS OF SOURCE
	CONTACT PERSON AT SOURCE
	TEL. NO. AND E-MAIL ADDRESS OF SOURCE

	Current (publicmediajobs.org)
	N
	4400 Massachusetts NW, Washington, D.C. 200016
	Amanda Ianuzzi
	publicmediajobs@current.org

	Indeed.com
	N
	www.indeed.com
	
	

	LinkedIn
	N
	www.linkedin.com
	
	

	Jobs.usu.edu
	Y
	8800 Old Main Hill, Logan, UT 84322-8800
	Carli Neugebauer
	435-797-9144
Carli.neugebauer@usu.edu

	Utahpublicradio.org
	N
	8505 Old Main Hill, Logan, UT 84322-8505
	Emily Colby
	435-797-3138
emily.colby@usu.edu
8505 Old Main Hill, Logan, UT  84322-8505

	National Communication Association
	N
	www.natcom.org
1765 N Street, NW Washington, DC 20036
	
	202-464-4622
inbox@natcom.org

	Western States Public Radio
	N
	www.wspr.org

	Jim Rondeau
	541-463-6000 
jrondeau@klcc.org

	Greater Public
	N
	www.greaterpublic.org
PO Box 303279
Austin, TX 78703-0055
	Joyce MacDonald
	800-454-2314
jmacdonald@greaterpublic.org

	Broadcast Educators Association
	N
	www.beaweb.org
1 M Street, SE, Washington, DC 20003 
	
	

	University: Stations Alliance
	N
	www.us-alliance.org
	Peter Dominowski
	727-421-6214
executive.director@us-alliance.org 



* Indicate “Y” (yes) or “N” (no) if the organization requested that the station provide it with notice of all job vacancies. 

