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DIVERSITY STATEMENT 

Rules and Regulations 

KENW-TV/FM’s hiring goal is to employ the most qualified employees that will best fulfill the 

needs as well exceed above and beyond to better the Broadcast Center.  We are governed by a Board of 

Regents appointed by the Governor of the State.  KENW-TV/FM and Eastern New Mexico University 

(ENMU) are Equal Opportunity Employers and actively seek to increase the diversity of the station.  

Eastern New Mexico University is a federally designated Hispanic-Serving Institution and member of 

Hispanic Association of Colleges and Universities. 

 

According to Section 40-3 Recruitment and Hiring in the Eastern New Mexico Manual; The 

University is committed to taking the proper steps in creating a workforce in which it reflects the 

diversity of the local population which is free of discrimination based on age, race/color, sex, national 

origin, religion, disability, or any other categories protected by law. It is the University’s position that a 

diverse workforce enhances the ability to fulfill its mission. KENW-TV/FM fully complies and follows the 

same guidelines that Eastern New Mexico University uses in the hiring process.  

 

Board of Regents- Governance 

The Board of Regents consists of five members, one of whom is a member of the student body 

of the University. No more than three regents may be members of the same political party at the time of 

their appointments. At least four must be qualified electors of the state of New Mexico. 

With the exception of the student regent, regents are appointed for six years. The term continues until 

the regent's successor is appointed and confirmed by the New Mexico Legislature. 

The board is the highest governing body of the University. The legislature has expressly given to the 

board the power to sue parties and make contracts; to hire the University president and determine his 

or her compensation; to approve general areas of curriculum, such as new programs; and to approve 

compensation for University employees. The title to all property belonging to the University is vested in 

the board. 



Under its broad responsibility for the management and control of the University, the board has the right 

to delegate duties and functions to the University president, who may in turn delegate these to 

members of his or her staff. 

 

Members of the Eastern New Mexico University Board of Regents are; 

• Dr. Dan Patterson- President 

• Mr. Lance Pyle- Vice Present 

• Ms. Chandler Head- Student Regent, Secretary/Treasurer 

• Ms. Trish Ruiz- Member 

• Mr. Phillip Bustos- Member 

Currently on our TV and Radio staff presently consists of 27 (4 full time for KENW-FM and 23 for KENW-

FM) employees; 

• 10 female employees 

• 4 retired annual annuitants  

• 5 from minority groups  

 

For fiscal year 2021, we had the following 4 full time openings; 

• KENW-TV Master Control Operator I   Open: 09/09/2021    Filled:  N/A  
• News and Public Affairs Director- KENW-FM  Open: 05/12/2021    Filled: N/A 

                  

KENW also hires work-study students as part-time employees.  For the 2020-2021 school year, we 

were able to hire 9 students, including 3 minority students. We are also integrated with the Eastern New 

Mexico University College of Fine Arts curriculum where students do a practicum session if they have 

declared their major to be Communications emphasizing in the following; broadcast journalism, 

broadcast production and at times public relations. We had a total of 16 practicum students while 7 

students were a minority. 

 

Experience for Students 

KENW-TV/FM provides a training center for college students interested in a career in 

telecommunications.  They receive training in various aspects of the mass media, and in turn, provide a 

valuable addition to the workforce of the Broadcast Center.  Some of the most qualified students are 

employed as work-study and student-hire in various operational positions.  

 

Other students work to earn credit through Broadcast workshops and to become proficient in the 

various skills required of a professional in the mass media.  News 3 New Mexico, gives students 



hands-on experience in producing a nightly television newscast under the supervision of our news 

director. This experience gives those who are interested in going into broadcast journalism a 

resume videotape that will help them get employment after graduation. 

 

Culture 

Students also have an opportunity to work hands-on with Cultura, a locally produced 

television series that airs every other week from August to May every year. The program features 

interviews from a multi-cultural perspective concerning current events that affect and shape our 

lives. Cultura invites community leaders for feature interviews, giving insight to their current 

situation. Students broadcast the program and are exposed to the culture while working on set 

which enhances their education. 

 

Goals for Diversity  

Nearly all KENW-TV/FM staff has participated in being part of hiring committees when 

positions are vacant. Each member of the committee is obligated to read all the documentation, 

rules and regulations for hiring as an Equal Opportunity Employer. Our Licensee, Eastern New 

Mexico University employs an internal auditor and Affirmative Action Officer to keep in compliance 

when hiring is taking place. The hiring system/software used is set up that age, gender, ethnicity, 

race, veteran status and disability are not visible for the hiring committee. Affirmative Action 

Indicators are provided by the Affirmative Action Officer in which those protected categories are set 

up on a number system where the higher the indicator, the more diverse the candidate is. The 

hiring committee is encouraged to choose a top candidate for the job that has a high indicator 

number. KENW-TV-FM’s hiring committees take into grave consideration of the indicators provided 

and the qualifications that the candidates attain to choose the best person to fill in the job. 

 

Our goals are to educate and inform our management and staff of diversity, any and every 

rule and regulation that is present and how it is an important factor in the workplace. We continue 

to practice the guidelines of the University’s Affirmative Action Policy in hiring both staff and 

students, and we fully comply with the Corporation for Public Broadcasting (CPB) directives.  
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