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School Performance Grade Redesign
Goal: Develop a multi-measure model of school performance that 
moves beyond compliance with federal guidelines and represents 
NC educational values.
• Pandemic shed light on inadequacy of current school accountability 

model
• Reduce reliance on test scores & growth by adding valuable school 

quality indicators
• Indicators of school performance (i.e., school climate scores, POG 

competency attainment, school safety, parent engagement, 
career/college readiness, etc.)

• Federal requirements would continue to be met
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Advisory Group Members 
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Advisory Group Meeting
September 2022

• Reviewed ESSA requirements 
and state accountability systems.

• Examined and explored North 
Carolina’s education values.

• Brainstormed a “long list” of possible 
accountability indicators/measures 
that indicate student outcomes and 
high-quality schools.
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• Developed a comprehensive 
survey of “long list” of indicators 
with EdNC.

• Over 19,000 participants and 
approximately 5000 comments.

• Reviewed EdNC Survey results 
and discussed trends. 

• Members discussed results with 
peers and provided individual 
ranking of indicators.

8

Advisory Group Meeting
October 2022



• Reviewed advisory group member feedback, based upon 
conversations with peers.

• Discussed indicators with highest agreeance to understand 
implications for inclusion in a new school performance 
grade model. 

• Narrowed "long list" of indicators to top academic indicators 
and top school quality indicators for further review and 
refinement.
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Advisory Group Meeting
November 2022



Statewide Stakeholder 
Engagement
• NC School Board Association
• Superintendent/Charter Leader Quarterly Meeting 
• NC PAPA 
• RESA Meetings - Superintendents
• Chief Academic Officers
• AIM Conference - Office Hours
• Accountability Directors
• Teacher Leadership Council 
• Governors’ Teacher Advisory Council  

10



Ways to Categorize Indicators
Separate Models by Grade Band

• Elementary
• Middle
• High

SPG Choice Model Concept
• Required Indicators
• Optional Indicators
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Academic Indicators
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Most Agreeance: 
• High School Graduation Rate (Extended)
• Advanced Course Work in High School (AP, IB, CCP, CTE, 

Arts) 
• Improving Student Group Performance and Growth
• Postsecondary Pathways – Employed, Enlisted, Enrolled

Some Agreeance:
• Innovative Teaching and Learning Practices
• Access to Opportunities that Prepare Students for 

Postsecondary
*Indicators are under consideration and not finalized 



School Quality Indicators
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Most Agreeance: 
• Durable Skills
• Student Attendance or Absenteeism
• Teacher Effectiveness Profile (Teacher Attendance or Absenteeism)

Some Agreeance:
• School Climate (School Safety, School Environment & Cleanliness)
• Postsecondary Preparation (Work-based Learning Experiences)
• Extracurricular and Intracurricular Activities

*Indicators are under consideration and not finalized 



DPI Next Steps
• Cull the "long list" to a "short list" based upon feedback.
• Review indicators to determine measurements for 

validity and reliability.
• Continued stakeholder engagement – focusing on in-

depth review of "short list" of indicators.
• Provide findings on December 12, 2022 to the Advisory 

Group.
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