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Grantee Information

ID 1633

Grantee Name KPAC-FM

City San Antonio

State TX

Licensee Type Community

1.1 Employment of Full-Time Radio Employees

Please enter the number of FULL-TIME RADIO employees in the grids below . 

The f irst grid includes all female employees, the second grid includes all male employees, 

and the last grid includes all persons w ith disabilities.

 

1.1 Employment of Full-Time Radio Employees

 Major Job Category / 

Job Code / 

Joint Employee

African 

American 

Females  
Hispanic 

Females  

Native 

American 

Females  
Asian/Pacific 

Females  

White, 

Non-Hispanic 

Females  Total  

Officials - 1000      0  

Managers - 2000  1    2  3  

Professionals - 3000  2    4  6  

Technicians - 4000      0  

Sales Workers - 4500     2  2  

Off ice and Clerical -

5100
1  1    1  3  

Craftspersons (Skilled) -

5200

     

0

 

Operatives (Semi-

Skilled) - 5300

     0  

Laborers (Unskilled) -

5400

     0  

Service Workers - 5500      0  

Total 1  4  0  0  9  14  

1.1 Employment of Full-Time Radio Employees

 Major Job Category / 

Job Code / 

Joint Employee

African 

American 

Males  
Hispanic 

Males  

Native

American

Males  
Asian/Pacific

Males  

White, 

Non-Hispanic 

Males  Total  
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Officials - 1000     1  1  

Managers - 2000     1  1  

Professionals - 3000  1    7  8  

Technicians - 4000  1     1  

Sales Workers - 4500      0  

Off ice and Clerical -

5100

    1  1  

Craftspersons (Skilled) -

5200

     0  

Operatives (Semi-

Skilled) - 5300

     0  

Laborers (Unskilled) -

5400

     0  

Service Workers - 5500      0  

Total 0  2  0  0  10  12  

1.1 Employment of Full-Time Radio Employees

 Major Job Category / 

Job Code / 

Joint Employee Persons with Disabilities  

Officials - 1000  

Managers - 2000  

Professionals - 3000  

Technicians - 4000  

Sales Workers - 4500  

Office and Clerical - 5100  

Craftspersons (Skilled) - 5200  

Operatives (Semi-Skilled) - 5300  

Laborers (Unskilled) - 5400  

Service Workers - 5500  

Total 0  

1.1 Employment of Full-Time Radio Employees

Please enter the gender and ethnicity of each 

person w ith disabilities listed above (e.g. 1 African American female).

1.2 Major Programming Decision Makers

Please report by gender and ethnic or racial group the headcount of full-time employees having responsibility for making 

major programming decisions. Include the station general manager if  appropriate. Major programming decisions include
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major programming decisions. Include the station general manager if  appropriate. Major programming decisions include

decisions about program acquisition and production, program development, on-air program scheduling, etc. This item should 

result in a double-counting of some full-time employees; employees having the responsibility for making major

programming decisions should be included in the counts for this item and again, 

by job category above, in the full-time employee Question 1.1.

1.2 Major Programming Decision Makers

Of the full-time employees reported in Question 1.1, how  many, including the station general manager, 

have responsibility for making major programming decisions?

 

1.2 Major Programming Decision Makers

 

African 

American  Hispanic  
Native

American  Asian/Pacific  
White, 

Non-Hispanic  Total  

Female

Major

Programming

Decision

Makers

     0  

Male Major

Programming

Decision

Makers

    2  2  

Total 0  0  0  0  2  2  

1.3 Employment of Part-Time Radio Employees

Please enter the number of PART-TIME employees in the grids below . The f irst grid 

includes all female employees, the second grid includes all male employees, 

and the last grid includes all persons w ith disabilities.

 

1.3 Employment of Part-Time Radio Employees

 Major Job Category / 

Job Code

African 

American

Females  
Hispanic 

Females  

Native 

American 

Females  
Asian/Pacific 

Females  

White, 

Non-Hispanic 

Females  Total  

Officials - 1000      0  

Managers - 2000      0  

Professionals - 3000      0  

Technicians - 4000      0  

Sales Workers - 4500      0  

Off ice and Clerical -

5100

 1     1  

Craftspersons (Skilled) -

5200

     0  

Operatives (Semi-

skilled) - 5300

     0  

Laborers (Unskilled) -

5400

     0  

Service Workers - 5500      0  

Total 0  1  0  0  0  1  
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1.3 Employment of Part-Time Radio Employees

 Major Job Category / 

Job Code

African 

American 

Males  
Hispanic 

Males  

Native 

American 

Males  
Asian/Pacific 

Males  

White, 

Non-Hispanic

Males  Total  

Officials - 1000      0  

Managers - 2000      0  

Professionals - 3000  1     1  

Technicians - 4000      0  

Sales Workers - 4500      0  

Off ice and Clerical -

5100

     0  

Craftspersons (Skilled) -

5200

     0  

Operatives (Semi-

skilled) - 5300

     0  

Laborers (Unskilled) -

5400

     0  

Service Workers - 5500      0  

Total 0  1  0  0  0  1  

1.3 Employment of Part-Time Radio Employees

 Major Job Category / 

Job Code Persons with Disabilities  

Officials - 1000  

Managers - 2000  

Professionals - 3000  

Technicians - 4000  

Sales Workers - 4500  

Office and Clerical - 5100  

Craftspersons (Skilled) - 5200  

Operatives (Semi-skilled) - 5300  

Laborers (Unskilled) - 5400  

Service Workers - 5500  

Total 0  

1.4 Part-Time Employment

Of all the part-time employees listed in Question 1.3, how  many w orked less than 15 hours per w eek and how  many 

w orked 15 or more hours per w eek, but not full time?
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1.4 Part-Time Employment

Number w orking less than 15 hours per w eek 1  

1.4 Part-Time Employment

Number w orking 15 or more hours per w eek 1  

1.5 Full-Time Hiring

Enter the number of full-time employees in each category hired during the f iscal year. 

(Do not include internal promotions, but do include employees w ho changed from part-time to full-time status during the f iscal year.)

 

1.5 Full-Time Hiring

No full-time employees w ere hired (check here if  applicable)  

1.5 Full-Time Hiring

 Major Job Category / 

Job Code Minority Female  Non-Minority Female  Minority Male  Non-Minority Male  Total  

Officials - 1000     0  

Managers - 2000     0  

Professionals - 3000    2  2  

Technicians - 4000   1   1  

Sales Workers - 4500  2    2  

Off ice / Service

Workers - 5100-5500

    0  

Total 0  2  1  2  5  

1.6 Full-Time and Part-Time Job Openings

Enter the total number of full-time and part-time openings that occurred during the f iscal year. Include both vacancies in 

previously f illed positions and new ly created positions. Include all positions that became available during the f iscal year,

regardless of w hether they w ere f illed during the year. If  a job opening w as f illed during the year, include it regardless of

w hether it w as f illed by an internal or an external candidate. Do not include as job openings any positions created through 

the promotion of an employee w ho stays in essentially the same job but has a different title (i.e. w here there w as no vacancy or 

new ly created position to be f illed). If  no full-time or part-time job openings occured, please enter zero.

 

1.6 Full-Time and Part-Time Job Openings

Number of full-time and part-time job openings 6  

1.7 Hiring Contractors

During the f iscal year, did you hire independent contractors to provide any of the follow ing services?  

1.7 Hiring Contractors

 Check all that apply  

Underw ritting solicitation related activities  

Direct Mail  

Telemarketing  
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Comments

Question Comment

No Comments for this section

3.1 Governing Board Method of Selection

Enter the number of governing board members (including the chairperson and both voting and non-voting 

ex-off icio members) w ho are selected by the follow ing methods:

 

3.1 Governing Board Method of Selection

Ex-Officio (Automatic membership because of another off ice held) 1  

3.1 Governing Board Method of Selection

Appointed by government legislative body (including school board) 

or other government off icial (e.g. governor)

 

3.1 Governing Board Method of Selection

Elected by community/membership 0  

3.1 Governing Board Method of Selection

Other (please specify below )  

3.1 Governing Board Method of Selection

3.1 Governing Board Method of Selection

Elected by board of directors itself (self-perpetuating body) 18  

3.1 Governing Board Method of Selection

Total number of board members (Automatic total of the above) 19  

3.2 Governing Board Members

Please report the racial or ethnic group of the members of your governing board by gender. Please also report the 

number of governing board members w ith a disability.

 

3.2 Governing Board Members

For minority group identif ication, please refer to "Instructions and Definitions" in the Employment subsection.  

3.2 Governing Board Members

 African American  Hispanic  Native American  Asian / Pacific  White, Non-Hispanic  Total  

Female

Board

Members

1     6  7  

Male

Board

Members

 2    10  12  

Total 1  2  0  0  16  19  

3.2 Governing Board Members
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Number of Vacant Positions 0  

3.2 Governing Board Members

Total Number of Board Members (Total should equal the total reported in Question 3.1.) 19  

3.2 Governing Board Members

Number of Board Members w ith disabilities 0  

Comments

Question Comment

No Comments for this section

4.1 Community Outreach Activities

Did the grant recipient engage in any of the follow ing community outreach services, and, if  so, did the outreach activity have a specif ic,

formal component designed to be of special service to either the educational community or minority and/or other diverse audiences?

 

4.1 Community Outreach Activities

 Yes/No  

Produce public service announcemnts? Yes  

Did the public service announcements have a specif ic, formal component designed to be of special service to the educational

community?

No  

Did the public service announcements have a specif ic, formal component designed to be of special service to the minority

community and/or diverse audiences?

Yes  

Broadcast community activities information (e.g., community bulletin board, series highlighting local nonprofit agencies)? Yes  

Did the community activities information broadcast have a specif ic, formal component designed to be of special service to the

educational community?

No  

Did the community activities information broadcast have a specif ic, formal component designed to be of special service to the

minority community and/or diverse audiences?

Yes  

Produce/distribute informational materials based on local or national programming? No  

Did the informational programming materials have a specif ic, formal component designed to be of special service to the educational

community?

No  

Did the informational programming materials have a specif ic, formal component designed to be of special service to the minority

community and/or diverse audiences?

No  

Host community events (e.g. benefit concerts, neighborhood festivals)? Yes  

Did the community events have a specif ic, formal component designed to be of special service to the educational community? No  

Did the community events have a specif ic, formal component designed to be of special service to the minority community and/or

diverse audiences?

Yes  

Provide locally created content for your ow n or another community-based computer netw ork/w eb site? Yes  

Did the locally created w eb content have a specif ic, formal component designed to be of special service to the educational

community?

No  

Did the locally created w eb content have a specif ic, formal component designed to be of special service to the minority community

and/or diverse audiences?

Yes  

Partner w ith other community agencies or organizations (e.g., local commerical TV station, Red Cross, Urban League, school

district)?

Yes  

Did the partnership have a specif ic, formal component designed to be of special service to the educational community? Yes  

Did the partnership have a specif ic, formal component designed to be of special service to the minority community and/or diverse

audiences?

Yes  

Comments
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5.1 Radio Programming and Production

Instructions and Definitions:  

5.1 Radio Programming and Production

About how  many original hours of station program production in each of the follow ing categories did the grant recipient complete this year?

(For purposes of this survey, programming intended for national distribution is defined as all programming distributed or offered for

distribution to at least one station outside the grant recipients local market.)

 

5.1 Radio Programming and Production

 For National Distribution  For Local Distribution/All Other  Total  

Music (announcer in studio playing principally a

sequence of musical recording)

 5,074  5,074  

Arts and Cultural (includes live or narrated

performances, interview s, and discussions, in

the form of extended coverage and broadcast

time devote to artistic and/or cultural subject

matter)

 132  132  

New s and Public Affairs (includes regular

coverage of new s events, such as that produced

by a new sroom, and public issues-driven listener

participation, interview  and discussion programs)

78   78  

Documentary (includes highly produced longform

stand alone or series of programs, principally

devoted to in-depth investigation, exploration, or

examination of a single or related multiple subject

matter)

  0  

All Other (incl. sports and religious — Do NOT

include fundraising)

  0  

Total 78  5,206  5,284  

5.1 Radio Programming and Production

Out of all these hours of station production during the year for about how  many w as a minority ethnic or racial group member in principal

charge of the production? (Minority ethnic or racial groups refer to: African-American, Hispanic, Native American and Asian

American/Pacif ic Islander.)

 

5.1 Radio Programming and Production

Approx Number of Original Program Hours 1,513  

Comments

Question Comment

No Comments for this section

6.1 Telling Public Radio's Story

The purpose of this section is to give you an opportunity to tell us and your

community about the activities you have engaged in to address community needs

by outlining key services provided, and the local value and impact of those

services. Please report on activities that occured in Fiscal Year 2013. Responses

may be shared w ith Congress or the public. Grantees are required to post a copy

of this report (Section 6 only) to their w ebsite no later than ten (10) days after

the submission of the report to CPB. CPB recommends placing the report in an

"About" or similar section on your w ebsite. This section had previously been

Joint licensee Grantees that have filed a 2013

Local Content and Services Report as part of

meeting the requirement for TV CSG funding may

state they have done so in the corresponding

questions below, so long as all of the questions

below were addressed as they relate to radio

operations in such report. You must include the

date the report was submitted to CPB along with
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optional. Response to this section of the SAS is now  mandatory. the TV Grantee ID under which it was submitted.

6.1 Telling Public Radio's Story

1. Describe your overall goals and approach to address identif ied community issues, needs, and interests through your station’s vital local

services, such as multiplatform long and short-form content, digital and in-person engagement, education services, community information,

partnership support, and other activities, and audiences you reached or new  audiences you engaged.

Texas Public Radio engages the people of Texas by producing content on-air, online, and in the community that educates, enlightens, and

entertains. We assess community needs through listener surveys, feedback from a Community Advisory Board, and ongoing direct

communication w ith the audience. We produce tw o w eekly new smagazines, daily new scasts and regularly scheduled feature reports, as w ell

as online-only content designed to enhance one’s understanding of issues and policy. We also create arts-oriented on-air and online content

such as concert broadcasts and articles designed to show case the culture of our area. Our goal is to serve a broad and diverse audience,

and this year w e increased TPR’s reach into the community by adding another radio station to broadcast to an underserved market.

6.1 Telling Public Radio's Story

2. Describe key initiatives and the variety of partners w ith w hom you collaborated, including other public media outlets, community nonprofits,

government agencies, educational institutions, the business community, teachers and parents, etc. This w ill illustrate the many w ays you’re

connected across the community and engaged w ith other important organizations in the area.

In the community, TPR partnered w ith arts organizations like the SOLI Chamber Ensemble, Camerata San Antonio, Youth Orchestras of San

Antonio, and Ballet San Antonio as it continued its popular “TPR Presents” performance series. TPR also has three signature events, Silver

Solutions, Cinema Tuesdays and AccessAbility Fest. Silver Solutions w as a one-day resource fair offering valuable information to seniors and

their caregivers about living long and aging strong. AccessAbility Fest is a family-friendly day of information and entertainment for persons w ith

disabilities and their loved ones, featuring nearly 100 educational, social aw areness, health and residential organizations among others. Cinema

Tuesdays is an annual f ilm series that presents classic f ilm on the big screen. TPR partners w ith a variety of businesses and non-profit

organizations to reach thousands of people each year, providing the audience w ith opportunities to learn, grow , and connect w ith one another.

6.1 Telling Public Radio's Story

3. What impact did your key initiatives and partnerships have in your community? Describe any know n measurable impact, such as increased

aw areness, learning or understanding about particular issues. Describe indicators of success, such as connecting people to needed

resources or strengthening conversational ties across diverse neighborhoods. Did a partner see an increase in requests for related

resources? Please include direct feedback from a partner(s) or from a person(s) served.

Reporting on TPR’s daily program “The Source” played an instrumental role in the federal civil rights case of a local activist. Michael Cuellar had

been banned from San Antonio City Hall for life and w as threatened w ith arrest if  he should attend a city council meeting or any other public

meetings there. David Martin Davies invited Cuellar on “The Source” to discuss the ban and explored how  it w as a clear violation of

constitutionally protected freedoms. After the program brought Cuellar’s plight to light, he w as able to bring a federal law suit against the city

and demand that the ban be lif ted. Reporting from “The Source” w as cited extensively in federal court. In the end the federal judge ruled that

the city cannot take aw ay a citizen’s right to participate in local government, that the ban w as unconstitutional and that if  the city deemed that a

ban w as necessary, it needed to be part of an open and transparent process w here the subject should be afforded due process. On another

edition of “The Source,” Maureen Franco, a Deputy Federal Public Defender for this region, came on the program to discuss the large caseload

and shrinking budget of her off ice. After changes w ere made follow ing the broadcast, Franco w rote to TPR: “Thank you for allow ing me a

platform to discuss our funding issues. I truly believe it made a difference and got the attention of the public and the policy makers.”

6.1 Telling Public Radio's Story

4. Please describe any efforts (e.g. programming, production, engagement activities) you have made to investigate and/or meet the needs of

minority and other diverse audiences (including, but not limited to, new  immigrants, people for w hom English is a second language and illiterate

adults) during Fiscal Year 2013, and any plans you have made to meet the needs of these audiences during Fiscal Year 2014. If you regularly

broadcast in a language other than English, please note the language broadcast.

Texas Public Radio produces a w eekly new smagazine, “Fronteras,” that explores the changing culture and demographics of the American

Southw est. The reporting on the program emphasizes Latino and Native American life and border issues affecting American politics, social

order, economics, and the environmental landscape. The program w ill continue to be produced by TPR in 2014. Additionally, TPR, w ith its home

base of San Antonio focuses a signif icant amount of its coverage to the culture of San Antonio, a predominantly Hispanic city.

6.1 Telling Public Radio's Story

5. Please assess the impact that your CPB funding had on your ability to serve your community. What w ere you able to do w ith your grant that

you w ouldn't be able to do if  you didn't receive it?

Texas Public Radio’s CPB grant allow s us to continue funding the reporting and production of broadcast and online content that is the element

for w hich the organization is most relied upon in the community. Without CPB funding, w e w ould likely have to reduce staff. The amount of

TPR’s FY 2013 CPB grant is roughly equal to the compensation for seven of TPR’s reporters and producers. Without them, TPR w ould not be
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able to provide the same amount of content on-air and online that it is today, resulting in reduced service to the community.

Comments

Question Comment

No Comments for this section

7.1 Journalists

This section builds on the Census of Journalists conducted by CPB in the summer of 2010. These positions are the primary professional full-

time, part-time or contract contributors to local journalism at your organization. The individuals in these positions w ill have had training in the

standards and practices of fact-based new s origination, verif ication, production and presentation. These are generally accepted titles for

these positions but may not match position descriptions at your organization exactly. Please do your best to account for each professional

journalist in your organization. Please do not count student or volunteer journalists.

 

7.1 Journalists

 Job Title

Full 

Time  
Part 

Time  Contract  Male  Female  
African-

American  Hispanic  
Native-

American  
Asian/

Pacific  
White, Non-

Hispanic  Other  

New s Director 1    1       1   

Assistant New s

Director
1    1       1   

Managing Editor            

Senior Editor            

Editor            

Executive

Producer

           

Senior Producer            

Producer 1    1       1   

Associate

Producer

           

Reporter/Producer            

Host/Reporter            

Reporter 5    4  1   1    4   

Beat Reporter            

Anchor/Reporter            

Anchor/Host 1     1   1      

Videographer            

Video Editor            

Other positions

not already

accounted for

           

Total 9  0  0  7  2  0  2  0  0  7  0  

Comments



Question Comment

No Comments for this section


